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SUPERIOR COURT OF THE DISTRICT OF ^miW^if^f.. 

CIVIL DIVISION '^"'^® 

^AR 2 9 2006 

Johnny Ray Chandler, Sr. district of c^! °^ ^^'^ 

1816 New Hampshire Ave., N.W. ^Bhlncrf ^ ^^^^^ 

602 Washington, D.C. 20009 f?r\lfi<9t^r^ ^« 



Apt. 



VS. 



W-E. WELCH & ASSOCIATES, INC- 
2502 URBANA PIKE, SUITE 200 
IJAMSVILLE, MD. 21754 % &^ 

(SERVE) jyjg^ j^j^j^ Gipe, Human Resources Mang. 
2502 Urbana Pike, Suite 200 

Ijamsville Maryland 21754 
Defendants 



Civil Action No. _ 

R. JEFF MAHONEY ( 



Serve : Ms. Kim 
Gipe. 2502 Urbana 
Pike, Ijamsville, 
MD. 21754 ) 



COMPLAINT 



1. Jurisdiction of this court is founded on D.C. Code Annotated, 2001 edition, as amended, Sec. 11-921. 

THIS CLAIM/COMPLAINT IS AGAINST W.E. WELCH & ASSOCIATES , INC. (MECHANICAL 

lONTRACTORS) AND MR. JEFF MAHONEYS^^ho is one of the employee's of W.E. Welch & 
Associates. This Claim is for un- fair labor practic. False Accusation and 
violation of Company Policy, Bias Discrimination, Equal Treatment under the 
Fourteenth Amendment, and Negliegence in the performance of his duty 



K. JURISDICTION 

Jurisdiction of this Court is founded under Diversity of Citizenship. 
I, am a citizen and resident of Washington, D.C. and W. E. Welch & Associates 

Wherefore, Plaintiff demands judgment against Defendant in the sum of $^^^ 
with interest and costs. 



C-xo-x')-:s'\x-iL'i?^ 



Phone: 



District OF Columbia, ss 

OoKniON/ Vs- \_rCNvx3Al^^ ^ being first duly sworn on oath deposes and says that the 

foregoing is a just and true statement of the amount owing by defendant to the paintiff, exclusiye of all 
set-off and just grounds of defense. 



cUriQ^jI^- 



Subscribed and sworn to before me this 



FORMCV-1013/Nov.OO 




' fJbtfiry Public. District of Columbia 
My Commission Expires 7/31/2010 
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COMPLAINT CONTINUED 

Has it's primary place of business in Ijamsville, Maryland. 
Also, this Court has Subject Matter Jurisdiction. 
B. STATEMENT OF CLAIM 

Back in October of 2005. 1 was hired by the defendant, (W.E. 
Welch & Associates) as a Sheet metal Mechanic. On Monday, 
March 6, 2006 1 went to work. When I arrived, I was approached 
by the job sit Foreman, Mr. Jeff Mahoney. He told me that : 

" I DO NOTNEED YOU ANY MORE." 
I, asked him if I was being fired ? Once again he told me that I do 
not need you any more. So, I immediately left the job sit and went 
home. When I got home, I called the Human Resources Manager, 
Ms. Kim Gipes* I mformed her of what I had been told by Mr. Jeff 
Mahoney and asked her if I was going to be sent to another job sit 
or was I being fired ? She told me that she did not know, but she 
would find out, and for me to call her back later. 
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When I called her back. She told me that I had been fired by 
Mr. Jeff Mahoney. I, asked her to tell me the reason why I had been 
fired ? She told me that it was because Mr. Mahoney had written 
me up. I, immediately informed Ms. Gipe that I had not been 
informed of any write up, written by Mr. Mahoney. Nore had I 
received any write up written by him. Ms. Gipe informed me that 
she would send me a copy of the write ups when she mailed me my 
pay check. Thjs was on March 6, 2006. 

Then on Friday, March 17, 2006 1 received my check in the 
mail. Along with my check was four written complaints written by 
Mr. Jeff Mahoney, ( SEE EXHIBIT'S A.,B.,C., and D.) As this 
Court can clearly see. All of those documents has a space for the 
employee to sign. But none of those forms have my signature on 
them. Which should prove that I was never made aware of them 
prior to March 7, 2006. Which fiirthermore should show and prove 
that they were written with malicious intent. 
B.(l). EQUAL TREATMENT 
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Under the Equal Treatment Clause. All persons similarly 
situated should be treated alike and equally. 

On or about February 15, 2006 one of the other workers, who 
Is also a Sheet Metal worker also received a written warning about 
his job performance. This warning was verbal as well as in writing. 
This workers name is Mr. Gary Price. Me on the other hand. I was 
not given a written warning, and the exhibits will show this fact. 
Because, none of the have my signature on them. 

B. (2) POLICY VIOLATIONS 

As I initially stated. I , started working for W.E. Welch in 

October of 2005. As a new employee, I was given a Policy Guide 

called W.E. WELCH & ASSOCIATES, Inc. Employee Handbook. 

In the Foreword of that Handbook, PG 5, Paragraph 2. It clearly 

states : 

This Manual has been prepared to help you understand 
some of the GENERAL POLICIES, WORKING RULES AND 
BENEFIT PLANS THAT W. E. W. A. L OFFERS. TfflS 
MANUAL "SHALL" SERVE AS THE GUIDE FOR OUR 
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EMPLOYER / EMPLOYEE RELATIONSHIP ( SEE 
EXHIBIT F. ) 

PG 46, Para. 1. ON THE JOB 

If an employee receives two (2) or more written warnings, 

disciplinary action will be taken, up to and including termination. 

PG 62-63 WRITTEN WARNINGS 

The Supervisor should discuss the problem and present a 

written warning to the employee in the presence of the Human 

Resources Manager. Clearly identify the problem and outline a 

course of corrective action within a specific time fi-ame. The 

employee should clearly understand both the corrective action and 

the consequences, (I.e. termination) if the problem is not corrected 

or reoccurs. The employee should acknowledge receipt of the 

warning and incorporate any of their own comments before signing 

it. A record of the discussion and the employee's comments should 

be placed in the employee's file in the Human Resources 

Department. 

Here in in this claim. Which is presently before the court. I 
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was never given a chance to make any comments in reference to 
the alleged Notices/write-ups. Nor was I ever seen or taken before 
the Human Resources Manager. As mandated by the W. E. Welch 
& Associates Employee / Employer Policy. Therefore, the 
defendants are all guilty of all charges. 
C ADMINISTRATIVE APPEAL 

As required by the Rules of Civil Procedures. I sent an 
Appeal to Ms. Kim Gipe, Human Resource Manager for W. E. 
Welch. Informing her in writing of my complaint, and requesting 
that my employment be re-instated. ( SEE EXHIBIT E. ) 

D. REQUESTED RELIEF 

As Relief in this Claim. I respectfiiUy Move this Court to 
award me the following Relief : 

1 . Monetary Relief : 150,000.00 from W. E. Welch. For unfair 
Labor practices. 

2. 25,000.00 from Mr. Jeff Mahoney. For violation of Policy , 
Bias Discrimination, and violation of the Equal Treatment 
Clause. 
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INJUNCTIVE RELIEF 

1. It be ORDERED by this Court that my employment with W. E 
Welch & Associates be immediately re-instated. 

2. It be ORDERED that I be given back pay. From March 6, 2006 
To present. 



Respectfully Submitted, 

Johnny Ray Chandler, Sr. 
Plaintiff, PRO-SE 



Case 1 :06-cv-00794-PLF Document 1 -2 Filed £15^01 /30a6 ftage 8 of 1 8 

MAR-eT-2006 12:52 AM 



^ Filed £15^01 /30a6 ftage 8 




2502 Urbana Wlce . Suite 200 • I|«imv»le, MD 21754 

EMPLOYEE DISCIPUNARY REPORT 

DATE! 2- Q7-QC> 

NAME N^ oU/fcwy/ C k^H/y/f/- 

ACnjOKTJIKEl/ 

i^"Wanimg _2«''Waniliig _EtealWaniing _Tewimation 



NATURE OFnrcmENT 

_ BKce«Bive AbMntoekm 

liMnibordmilioii/Fidliize to fbUotr 

InMrneilonB 

^ ThXMtentog or Engaging in Violence 
^ DudioMiatr/tlieft 

Bestmetion of ConyMuqr Property 

- Oflier 



^Lack of Cooperatioii/TttBziiwoxk 
__ 8iit)ftandard WoOc/Cax^Lntaua 

l^ykiation of Safety Kates 

_ 0rinkiag^)zng« irtdle at irork OK 
opoxstingeoniiMiiyTitliicites 

— Destnictioa of Onfltonien' rxaptatf 



FACTS OF INCIDENT 



jS**^ ^u^j €!SI^ ^ ^""^ "^'^^ ^^ 



P, 01 



WitiioM(lfaiqr) 

RteparedBy: 




Siqi^erviMv fflgnaiuro: . 
Er^otoo Signature: . 



■■^^^M 



(B00)VE1CH-41 . O01)831«$42 . MX (301) BJl-MO) 



Case 1 :06-cv-00794-PLF Document 1-2 FilefiW6/0V29O< 






M6CHaNICflt CONTRflCTOfiS 



2502 Urbana Pike • Suite 200 • Ijamsvlllc. MD 21754 



EMPLOYEE DISCIPUNARY REPORT 



8 



DATE: <7y // ^^ 

NAME: ^ (oMnyvy (^U^KvJ / f / 



ACTION TAKEN 

l/i^Wandng _2*^Wanung _FinalWaming ^Tennination 



'--...> 



NATDBE OF ZNCIDISNT 

EzcesshreAbs^iteeism 



. bisubordinatioii/Failure to follow 
instructions 



. Threatening or Engaging in Violence 
^ Dishonesty/Theft 

. Destruction of Company Pr<q>erty 
.Other 



Lade of Cooperation/Teamworlc 

Substandard Work/Carelessness 



J/Woh 



lolation of Safety Rules 

.Drinking/Drugs while at work or 
operating cornpanyv^tiles 

. Destruction of Customers' Property 



FACTS OF INCIDENT 



J1I2 Kgt o J KcrP ioA 



¥ 



Witness (if any). 
Prepared By: 



:^ I Mc /Ja 



mnc 



St^xvisor Signat 
Employee Signature: . 



"^ 



(800)WELCH^1 • G01> 831-8942 • FAX (301) 831-8403 
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WAR-0T-2006 12:41 AM 



2502 UAana Pike • Suite 200 • I/ariMville, MD 21754 



p. 01 



£MI»K.OirEC DKCIPUNARY REPORT 



NAME: 






ACnONTflKEK 

_1" Warning 






Waznlng 



NATURE OF nrCIDENT 

__ BxceasiTe AbsentMiam 

InsubordbiAlloii/f alliiz6 tg fbllovtr 

instructioiis 

VhMatening or Engaging in Violence 

_ IMahonesty/nieft 

J^Mtniction of Con^Mny Property 

_Ottier . 



.KnalWanrfng _Taxinliiatfc.n 

y 

rUek of Ck>op«t«tion/T«aitnnMrk 
_ Sabciandatd Woilc/Camamiiec* 

^Vloladoa of Safety Rnlei 

_„ DxinldngyXhugi irtille Mir«^ 
operttting^pw^ioty'^^ 

^ l&estnutaon of Ciutomezs' fttqierty 



FACTS OF INGIDENT 

no I 



A±a f.^^ R/ion/T '^^ 



Z^SsSp/"" 



Wi(iiew(if«ny) 
PrepaxedBy: 




SupenrlAor Slgnataixe: ^^^-vi \ A^\^'*ip^ 



Enqdoyee Signature: 



C800)WELCH-41 . 001)831-8942 • FAX QM) 831-8403 



Case 1 :06-cv-00794-PLF Document 1-2 Filed 05/01/^006 , Pfige 12 of 18 

MAR-©7-2006 12:41 AM #**..* \ Ji^ ^^ 






p. 02 




2502 Uibsuw Hfce . Suite 200 . I/ainsvJlk, MD 21754 

EMPLOYEE DISCIPUNARY RCPORt 



DATE: 



3///<J^ 



NAME; ->>nknrty CkAr^Jh. 

ACTION TAKEN 
^l"Waitring _ 2"^ Warning 

NATDRS OFlNCniENT 

_ EieenlTtt JIhMateeism 



ii^ 



Final Wamitig 



.Tentimation 



~ IncttbcwcUiiatioii/TUhntt to toUovr 
inatntettoas 

_ tliieat«iiiii9 or Engaging in Vlfdeooe 
^ Dishon«tty/ni«ft 

^ De«tnMiiim of Coii||>aiqr ttojierty- 
— OtlMMr 



^Ittdc of Coc>peiatioii/lbamivo2k 
^ Substandazd Work/CantoMiMn 

i::^VloI«ticni of Saf«tyr Kidef 

~ l}iuddtiig>IhrugB wliile m vroilc or 

^Oe«tntction of Giutainien'i>np«rt7 



FACTS OP INCIDENT 



¥ 




WitneM(ifaay) 
Brepa3!6dBy: VL 
SuporrteorSlgxiatujro: 
Employee Signature: 



(«00)WEU;H^1 • (301)831-8942 • PAX (301) 831^403 
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W.E. WELCH & ASSOCIATES 
MECHANICAL CONTRACTORS 






2502 Urbana Pike, Suite 200 
Ijamsville, Maryland 21754 



MEMORANDUM 

TO : The Human Resources Manager 

Human Resources Department 
W.E. Welch & Associates 
2502 Urbana Pike, Suite 200 
Ijamsville, MD. 21754 

FROM : Johnny Ray Chandler, Sr. 

1816 New Hampshire Avenue, N. W,, Apt 602 
Washington, D.C. 20009 

SUBJECT : Administrative Appeal / Complaint against Staff 

DATE : March 17, 2006 

To Whom It May Concern : 

I am writing and sending you this memorandum to appeal a decision that 
was made by the Administrative Staff or member there of, of W.E. Welch & 
Associates. Also to file an Official Complaint against Mr. Jeff Mahoney. 
Who is the Job Foreman at the job sit on Western Avenue, N. W. in 
Washington, D.C. 

On March 6, 2006 1 was victimized with Bias Discrimination, A violation of 
the Equal Treatment Clause of the Fourteenth (14*) Amendment. Plus, a 
violation of chapter F. ( Pg. 43 ) of the W.E. Welch & Associates Employee 
Handbook. 

On the above date. I was removed from my employment with WE. Welch & 
Associates. I was not informed as to the reason or reason(s) for this action 
until March 7, 2006 when I called the office and spoke with Ms. Kim Gipe. 
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She informed me that Mr. Jeff Mahoney had written Complaints in reference 
to me. I, was never made aware of any written Complaints / Warnings. 
Which is the first violation of Company Policy committed by Mr. Mahoney. 
I never received any written warnings until the day that I received my last 
pay check. In the envelope along with my pay check was copies of written 
warnings written by JeflFMahoney. ( SEE EXHIBIT'S A., B., C, and D. ) I, 
was never given a copy of any of those written warnings. Furthermore, none 
of the warnings have my signature on them. There is a space on the warning 
form for employee signature. And as you can clearly see. There is no 
Employee Signature. Which shows and proves that Mr. Mahoney never 
confronted me with the written warning. Which is a Violation of the WE. 
Welch Employee Policy. 

VIOLATION NO. 2 

In this violation. I was victimized with Bias Discrimination and a violation 
of my Ri^t to Equal Treatment. In addition to my Right to Equal 
Employment. 

On or about February 15, 2006. One of the other Sheet Metal Workers was 
given a written warning about his work performance. He was called into tiie 
Office and given a verbal and a written reprimand. The employee that I am 
referring to, his name is Gary Price. Under the Fourteenth Amendment of 
the U.S. Constitution. It requires that all persons similarly situated should be 
treated Equally. Gary Price received a verbal and written warning. I never 
received a verbal or written warning. Therefore, I was denied Equal 
Treatment under the Fourteenth (14*) Amendment of the U.S. Constitution. 

Also, in Exhibit C. he stated that I lack cooperation / teamwork. Which, 
based on the FACTS OF THE INCIDENT. Proves that he has made a false 
accusation. Because, he stated that I took all day to put m 7 feet of Return 
Duct. If that was the case. That would be substandard work and not a lack of 
cooperation. So, as you can see. My employment was terminated without 
just cause. 

Now, as relief in this matter. In an effort to keep this matter within the 
confinements of WE. Welch. I, respectfiilly ask that my employment be 
immediately reinstated, and I be compensated for the time that I am 
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unemployed. Plus, Mr. Jeff Mahoney be given a very firm reprimand and 
removed from his position as Job Sit Foreman. 

Moreover, I respectfully request a face to face meeting with you. For the 
purpose of further discussing this matter. 

Your personal, written response to this Appeal / Complaint. Is urgently 
needed and will be very greatly appreciated. 
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W£. Welch & Associates Ice, (WEWAI), headquartered in IjamsviUe, Maryland is a cUent 

aO-Batomore metnoixilitan an^tFouiKfed in October 1995, WEWArs<:om^^^ 

wjduKludes nicchamcal systems for mutti-famUy residential townhouse. apartment and 

CMtouumnproje^,iBS^^ 

buiMiig office buUding, office tenant fitHwit, te^^ 

Ourctnient contracts range fiom $100,000 to $ 7,000,000, wiA 

meteyou have just joined our^^^ 

toaproductive and succ^Kil association. We consider the amrfoyecs of TOWAI to he «^^«^ 
most valualde r^ i^i^B^i,:...^,^^.^^^^.,.,.^^.^^..^^.-^^-^^^ ot its 




to^^tfaepossiblei^phcateons^ 

Ih^ Resources Manag^, Furtfaennon^ neither to 

Nor docs this handbook guarantee any focd ten^ 
^ ^P^*>^^«?2<=«fi?<fes«gnatedpm^ 

a2^^atanargiventome.N6sig)^^ 

Pto^)haslhfiauthontytoenterintoa^^ 

tunc, or to make any agreement contrary to the above, j -i-^t««* pchuu oi 

Seoi^jieprocedu^ 

jMHu*^ but m^ be changed or tenninate^ widiout notice as necessaw at iiy tifee. WE^^ i«il 
t(y to tofcwm you ofany chaises as they occur, «««sary ai any imie. WE^^ 

Tl^^hattdbw^ and th^^^ 

oiho^fflta^ WEWAI employees and others affili^ 
mtonnatioa IS requited m the nonnal course of business. 
JMy,swneofthe^^^ 



F4fUietfiaQ3 




t^^^^3>^?^M^?^' ■ 
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General PoUdesI 

The contenls of this *lfaiidbook" are your gm^ 




QfiEice Procedotes 

The fMlowmg general office pwx«dures sh^ 

when yott arc WHtu^ in. or visitnig WEWATs ooiporate^ 

-General Maintenance - kecji ofiQccsiHid shops neat and cfcaii, it is ncpcss^ to cve^^ 
in and hrf^ ^jed&all^ v^ 

upafleryouKeKPlcaserananberto^^l^^ ^ _. 

-On»^ and Fax NfacAines - Ibcat^ 

zelaiedineonfy. . 

-SiqrpKes - if soDMdiing is needed, please contad fee i^^ 

vraVATs <^to equqmcnt. sudiaste^qAon^ 
tobcusedfebusincsspaiposes. An employee miy^ 
puiposcs wfe the pemiission of his or hcrsupcivisor. Peis^ 
that results in a charge to WEWAI ahodd be repeated immedi 
accooniiag so tibat reinibursenuait Cffii be made. 

Facilities Access and Secudtjr 

ITie last employee to leave fee fecilit^(c,ft oflBce,diOR bttildb^ 

chaigedwthrcspoiisibilityofmakhigsareanecppma^ 

locl£LThebuildingisopea<»regMhttiwodcdays{cx»^ 

you need access to fee buildingbefore 7:00 ajiL and%afler 4-3^^^^ 

vreekeods, or hoUds^ please see your sopenrisor to cntt^ 

Quality Assurance 

Ris fee poUw of VmWMto provide hi^ quality vwakl^ 
andlengfeofwoifcWEWAIisdedicatedtopn^ 
folfahii^ needed QualiQr wjffc is done in a t^-^ 



AttesdaBqv Pnnctnalily an 



cjqKctedi 
wnfeont&it& ViM^taj^ioyi 
totally prepared to ^art VKHt 
mayci^ngeperjobX Loodii 
per jdbX Seryue Techs most 
h6me to thejob locatton has I 

Ntoeovei; anemplc^ee i^ust 
advance as passive; but nk I 
e]q>ectsto belateor al^tditv 
leava); tl)a$ jidUc^i^l^^ ^ 
woik add $^ i^ €»dt9^ 
cqnseciiSye^^v^ 
rehire. A caiie^ repofit df i^ 
b0p(8ne$pt|kfl^ 
chances toadVatti^^ 
..wsatofidtepcsilbtdjili^^ 



Dru^ and Alcohol Abuse 

/WEWAI is fipnty compiitted 
esqioyeesafi^andli^^ I 
take Its tp)i k fee woi^fil^ 
undennimoi^ pu^ 
activity imder state and $9d^ 



puipose of thb poUcy^ IKf^ 
owo^or leased bytteoompi 
conqiai^ ytbkkes or «x|Dspnie 
indofjtev b^ aie ]»)t Ini^^ 

pfaeocydidine ^i(^X h^^ 
afiG^ one^s abtli^ to topctsK 
have a ptop^orpresciiplioii wh 

Any «n{^9yee whp is arrestee 
sale» di^iibutioii, possesaoB i 
duty wiU be tmidnated. 

Any employee y^ violates a 
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